Readiness for Change Assessment:

1. How important to you is it to make changes now?

1___2___3___4___5___6___7

2. How successful have you been in the past when handling change?

1___2___3___4___5___6___7

3. Do you believe that change will benefit you?

1___2___3___4___5___6___7

4. How disruptive do you think the changes will be?

1___2___3___4___5___6___7

5. How skilled are you at managing change?

1___2___3___4___5___6___7

6. How often do you think about change?

1___2___3___4___5___6___7

7. Will you be able to maintain your dignity and self respect in the face of change?

1___2___3___4___5___6___7

Scoring: While a score of 6 or 7 is considered high, and 4 and 5 the mid range, what is most important is the meaning that you give the scores yourself. One person’s 5 is another person’s 3. Low scores however, are indicative of a potential for resistance to change. There are no right and wrong answers. Scores merely reflect people’s perceptions.

This assessment has been adapted from the Change Readiness Assessment by Rick Maurer. For further information see Chapter 6, Beyond the Wall of Resistance. Rick Maurer. Bard Press. Austin 1996

